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Letter from the

2019 saw The Times report that 
South Africa is the most unequal 
country in the world and this 
reminded all South Africans that we 
still have a long way to go.

When a problem is multifaceted, 
the response to that problem 
is usually multifaceted too. An 
effective response to poverty and 
inequality in South Africa would 
require local and international 
considerations, state, private 
and NGO actors, long-term and 
short-term relief and programmes 
focused on many areas of 
development including food 
security, education, housing and 
jobs

However, at Just Grace we believe 
that the most effective, meaningful 
and sustainable way to empower 
someone is through education 
and skills training. When a person 
gains an education or a new skill, 
they become more employable 
and more likely to obtain work that 
offers them a living or “thriving” 
wage. This form of empowerment 

not only uplifts the individual, but 
ultimately	benefits	multiple	future	
generations as they continue to 
build on this additional education or 
skills training.

To this end, our programmes focus 
on empowering families to obtain 
a good education and further 
skills training such that family by 
family the community of Langa can 
become an even more vibrant hub 
of hope and opportunity.

2019

To our Matriculants: 

Congratulations! Halala! Well done! 
Your hard work and perseverance 
over the last 13 years has paid off 
and you have now given yourself 
the best possible platform on 
which to build your futures. We look 
forward to watching you grow into 
tomorrow’s leaders!

As an organisation: 

2019	was	a	particularly	difficult	

year emotionally as staff tried to 
navigate an overwhelming amount 
of suffering, pain and anguish that 
they dealt with on a day to day 
basis. Sadly, this included tragedies 
such as rape, abuse, illness, loss 
of a loved one and the death of 
one of our learners at an initiation 
school. We know that we are only 
feeling a fraction of the pain that 
each affected individual as well 
as their family and friends are 
experiencing. I would like to take 
this opportunity to thank all staff 
for their unwavering dedication 
and for maintaining positive spirits 
throughout the year.

To our supporters: 

I would like to thank all donors and 
partners for their support over the 
last year. Without you, none of this 
would have been possible.

I look forward to 2020 and I am 
excited to walk a journey of hope 
with the community of Langa.

EXECUTIVE DIRECTOR
“The source of the inequality that plagues South Africa is multifaceted. 
Unemployment, poor education programs and a collapsing public health 
system all play a role.” 
– The Times
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In today’s ever-changing world even 
primary school learners are starting 
to learn how to code and do 
robotics. And yet there are so many 
unemployed graduates. There are 
also a lot of university and college 
dropouts. 

What is causing individuals 
who	have	qualifications	to	find	
themselves unemployed and 
possibly even unemployable?
While running a pilot job readiness 
programme during 2019 for 
unemployed youth in Langa, the 
answer to this question soon 
became obvious.

In this pilot, we offered job 
readiness, training, support and 
workplace learning for unemployed 
youth in Langa. Many of these 
individuals	had	qualifications	
and	certificates	from	various	
institutions. Although during the 
pilot the participants’ technical 
skills improved, they struggled to 
grasp the importance of soft skills 
in the workplace. Overwhelmingly 
the group did not understand how 
to act with integrity, perseverance, 
kindness and diligence. 
They failed to show up at work, 
arrived late and did not respond 
well to feedback. During the 

debriefing	process,	a	multi-
disciplinary team of counsellors, 
NGOs and government departments 
involved in the pilot concluded 
the same thing – the youth lacked 
the basic life skills required to 
contribute meaningfully in the 
workplace.

We have found this to be true 
not only of the youth in our pilot 
programme but also with so many 
of the young individuals in our 
training programmes, our interns 
and some of our past learners from 
Langa.

WHAT ARE THE CAUSES?

We	will	only	briefly	mention	two	
causes, although there are many 
and most of them are interlinked. 

Firstly, poverty and the historic 
oppression of apartheid has 
resulted in numerous youths 
growing up without their parents. 
This has resulted in a lost 
opportunity for parents to instil 
good life skills in their children.

Secondly, due to apartheid and 
the current government’s failure to 
provide adequate public primary 
and secondary schooling, schools 

are not instilling the life skills in the 
youth to the extent that they should 
be.

OUR APPROACH

In	order	to	set	our	beneficiaries	up	
for success, all of our programmes 
and initiatives use a holistic 
methodology that instils technical 
and	soft	skills.	The	official	list	of	
soft skills that has been adopted 
by Just Grace and applied in our 
methodology includes empathy, 
humility, self-awareness, time 
management, responsibility, actions 
and their consequences, respect, 
hard work and diligence.

For example, our community 
development programme teaches 
individuals life skills while teaching 
them technical sewing skills. This 
means that a typical sewing course 
includes 12 weeks of personal and 
professional development. We don’t 
believe that teaching someone 
a	technical	skill	is	sufficient	and	
therefore our assistance always 
includes personal and tailored 
soft skills and psychosocial 
support to equip all participants 
with the required life skills to 
thrive in further education and/or 
employment.

Not quite. We believe the most important skills that youth require today are 
soft skills. It is actually fairly easy to teach someone technical skills. Sure, some 
learners will take longer than others, but eventually most learners will start to 
grasp	the	difficult	concepts.	

THE MOST IMPORTANT SKILL 
REQUIRED FOR THE 4IR
Coding? Big Data? Blockchain?

5



South Africa has one of the highest 
rape statistics in the world: an 
estimated 138 out of every 100 000 
women were raped in 2017. In South 
Africa a recent national survey found 
that 7.6% of girls had experienced 
severe assault or rape at secondary 
school. 

The years of economic and physical oppression that 
women	have	experienced	calls	for	a	specific,	women-
focused response that empowers women to pursue 
their dreams and become advocates for justice.
Just Grace has adopted the South African Framework 
for Women’s Empowerment and Gender Equality’s 
definition	of	empowerment	as:	the	process	of	
‘conscientisation’ which builds critical analytical 
skills	for	an	individual	to	gain	self-confidence	and	
accordingly to take control of her [or his] life.

As an organisation Just Grace is commitment to 
seeing women thrive and women are prioritised 
in recruitment, admission and participation in our 
programmes. Just Grace is headed by six women who 
fulfil	the	roles	of	social	workers,	community	workers,	
programme managers and programme co-ordinators. 
Four of whom work full time whilst two work part-
time. As such, our staff complement conforms to the 

redress goals of the B-BBEE Act of 2003, as amended.

Our programmes themselves are designed to enhance 
gender equality and see women empowered.  For 
example, once a week a Just Grace social worker 
holds an hour-long discussion group with young girls 
from Langa. Here, participants are given an opportunity 
to open up, support each other and debate issues that 
affect	their	ability	to	flourish	as	women.	

As part of our parent support initiative, community 
workers visit moms and moms-to-be to encourage 
them and advise them on the various parenting tools 
and tricks that will ensure that their children receive 
the best care possible. Importantly, this programme 
ensures that teenage moms do not feel alone or 
unsupported but rather feel equipped to parent well.

During the year, various health, development and 
leadership initiatives are held that deal exclusively 
with common issues experienced by women. Just 
Grace also has a partnership with the local law clinic 
to empower victims of sexual violence and domestic 
violence in the community.

We recognise that it makes little sense to focus 
exclusively on women when the majority of the 
oppression and offences against women are 
committed by men. To this end, Just Grace runs boys 
club’s where we seek to mentor boys into real men: 
men who respect, love, value, treasure and appreciate 
women.

WOMEN EMPOWERMENT
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The above graph depicts the quality 
of the pass obtained per school and 
for Just Grace. 

The dark grey portion visually 
demonstrates that there is a 
significantly	higher	percentage	of	Just	
Grace learners who passed with a 
Bachelor pass compared to learners 
in Langa who are not part of the 
programme. 

The quality of the pass obtained 
is important as it demonstrates 
the mark range that the learner 
obtained in their Matric subjects and 

it determines whether they are able 
to pursue a Bachelor’s degree or not. 
Just Grace remains committed to 
ensuring that we focus not only on 
helping our learners pass, but that 
they also pass well enough to pursue 
further education and meaningful 
employment in the future. 

We are excited to continue to walk a 
journey with the 2019 Matric class as 
we watch them grow into the future 
leaders of South Africa.

“We we focus not only 
on ensuring that our 
learners pass, but 
that they also pass 
well enough to pursue 
further education 
and meaningful 
employment in the 
future. 

QHUBEKA! YOUTH DEVELOPMENT 
PROGRAMME
Our	flagship	project,	Qhubeka!	saw	a	year	full	of	hope,	joy,	laughter	and	perseverance.
Our matric class of 2019 achieved a fantastic 84% pass rate, with 88% of those matrics being eligible for tertiary 
education (i.e. achieved a bachelor or diploma pass). The average pass rate across Langa high schools was 69% and the 
percentage of those that passed with a bachelor or diploma in Langa was 71%.
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OVERVIEW 

It takes a village to raise a child. This 
African	proverb	fairly	reflects	our	
holistic approach in the Qhubeka! 
Youth Development Programme. 
Unlike programmes that focus 
on after care, study assistance or 
psychosocial support, Qhubeka 
pools all the accessible resources in 
the community and focuses them 
on providing each participating 
youth with comprehensive support 
and guidance over a four-year 
period. 

Our methodology involves 
channelling assistance through 
ten sub-projects that collectively 
leave no gaps in intellectually and 
emotionally equipping participating 
youth to pursue further education, 
training or employment; and 
to transition successfully into 
adulthood. In 2019, Qhubeka 
involved	five	schools,	215	youth,	45	
volunteers and 10 staff.

Qhubeka comprises the following 
projects:

1. Academic support                           

Volunteers and Just Grace staff 
provide support for seven hours a 
week to high school learners, with 
the focus on teaching them best-
practice studying and problem-
solving techniques.

2. Social work, counselling and 
psychosocial support 

Each participant has access to a 
social worker. Community workers 
conduct home visits each term for 

every participant so that we know 
how to best support each learner. 

3. Youth Opportunity Programme 

Participants who exhibit at-risk or 
negative behaviour in the other sub-
projects	are	identified	and	selected	
for	weekly	self-reflection	sessions	
with a social worker. The aim of 
these sessions is to identify the root 
cause of the problematic behaviour 
and assist the youth in improving 
his/her behaviour and to re-join the 
full Qhubeka programme. 

4. Computer training 

Each learner participates in an 
8-week course annually (32 weeks 
in total) covering computer literacy, 
MS Word, MS Excel and email. 

5. Weekly book club  

Participants develop a love for 
literature whilst improving their 
English literacy skills as well through 
this interactive and fun experience 
lead by a facilitator.

6. Computer coding

All Grade 11 learners are required 
to participate in this project where 
they learn the basics of HTML and 
CSS coding and the process of 
creating a website. 

7. Life skills 

These weekly sessions, which 
are tailored per grade, enable 
participants to learn soft skills such 
as self-awareness, relationship 
building and goal setting. Learners 

have the opportunity to engage 
with topical issues and to receive 
personal guidance from trained 
social workers.

8. Women’s discussion group  

In these sessions, which are guided 
by a social worker, participants 
design their own agenda for 
the 4-6 week course which 
includes various topics that are 
relevant and interesting to young 
women in Langa. The sessions 
allow participants to share their 
experiences, receive support and 
to	reflect	on	important	challenges	
that they are facing.  Participation 
is encouraged for all girls in the 
programme but is voluntary.

9. Job shadowing 

Grade 11 learners spend 2-5 days 
at a time at organisations that offer 
careers that they are interested in 
or careers that they might not have 
known about. Learners may visit 
several organisations during the 
year. 

10. Holiday club 

During the mid-year school 
holidays learners are offered a 
week-long programme of fun 
activities including those not usually 
accessible in Langa. The past 
programmes have included sports, 
arts and culture, cooking, Zumba 
dance classes, electronics and 
robotics and leadership training.
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Why did you join the Just Grace youth 
development programme?
I joined the Just Grace programme 
because I needed help with my 
schoolwork. I need guidelines about how 
to choose a suitable career for myself.

What inspires you the most in the 
programme?
The thing that inspires me the most in 
the programme is that besides helping 
us with schoolwork they also care about 
how the situation is back at home as a 
child. In addition, sometimes we play 
sports and if you have a problem you can 
talk to a social worker.

What do you want to do when you 
finish school? 
When	I	finish	school,	I	want	to	study	civil	
engineering and I also want to open my 
own business which will be dealing with 
projects that clean the community.

What is your favourite hobby and why? 
My favourite hobby is to draw or design. 
In addition, I play the drums and sing. I 
cannot compare which I like the most 
because I love them all.

What did you enjoy the most this year?
To be honest enjoying the extra classes, 
for example computer training, life skills 
and the outings.

Any other comments to add:
In adding to what I have said, Just Grace 
did not only help me with schoolwork or 
by providing activities. They also showed 
me how to be myself, how to solve 
problems, how to know myself, how to 
care about me and others and how to 
never use time wrongly.

LEARNER 
STORY
Name: Momelezi
Surname: Tiya
Grade: 12A
School: Langa High
Year you joined Just Grace: 2018
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PHAKAMA! COMMUNITY 
DEVELOPMENT PROGRAMME
In 2019 we continued 
to run our community 
resource hub where 
community members 
can access advice and 
resources	in	the	fields	
of	finance,	education,	
skills development, law 
and entrepreneurship. 

An overview of the assistance is 
outlined below:

ENTREPRENEURSHIP  

We are excited to report that our 
hub is up and running and already 
offering support to the community 
of Langa through job creation and 
capacity building.

We have supported 16 individuals 
by providing 8 workshops that will 
assist them in starting up their 
own enterprises.

EXISTING BUSINESSES

We have mentored and supported 
3 entrepreneurs through 3 
separate workshop streams. 
They have implemented practical 
solutions in their businesses 
relating to marketing, accounting, 

finance	and	more!	

SKILLS WORKSHOPS

We have hosted 3 skills workshops 
for 13 individuals who can now use 
these newly acquired skills as an 
income generating tool.

NPO SUPPORT

We have supported and shared 
our NGO best practice and 
implementation methodology 
through 4 workshops with 3 NPOs 
in Langa.

SKILLS TRAINING

2019 saw the launch of our sewing 
programme and the development 
of our accounting training 
programme.
Both programmes were developed 
as a result community members 
requests for more formal skills 
training opportunities in Langa. 
The sewing programme teaches 
individuals in the community 
to sew in-demand items 
such as baby blankets, picnic 
blankets and sling bags. The 
course includes personal and 
professional development and 
assists participants to either start 
their own businesses or to obtain 
meaningful employment.

In addition to these two courses, 

Just Grace provides computer 
training to community members. 
In 2019, 73 community members 
received computer training in 
Microsoft Word, Excel and / or 
PowerPoint.

COMMUNITY ADVICE 
HUB ASSISTANCE AND 
COUNSELLING

Community members are 
encouraged to make use of a wide 
range of assistance that the hub 
offers. In 2019 we provided 87 
hours of advice and assistance at 
our community resource hub and 
40 hours of counselling.

LAW CLINIC SUPPORT

Given the success of our
partnership with Norton Rose
Fulbright over the last two years,
the law clinic will now also be 
running	from	our	offices.	We	
believe that there are immense 
synergies that will be unlocked 
through this partnership and that 
ultimately it will allow us to better 
serve the needs of the Langa 
community.
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PHUHLISA! SCHOOL 
STRENGTHENING PROGRAMME
LEARNER ENGAGEMENT INITIATIVE

2019 saw the commencement of our learner engagement initiative, which aims to support at-risk 
learners in the community to stay in school or to be reintegrated into school. All 4 682 high school 
learners in Langa had access to this initiative. This includes learners who are at a high risk as a result 
of: 

Absenteeism

Punctuality

Violent behavior

Substance abuse

Poor performance

Signs of abuse or neglect

Signs of severe poverty

Absent parents

14



OVERALL

counselling / social work sessions
66

schools	in	Langa	that	directly	benefited
5

gardening project held in 2019
1

home visits
12

learners who received career advice
45

referrals to the Department of Social Development
3

receiving other assistance (such as study skills, 
goal setting and personal development)

47

15



TOTAL EXPENSES TOTAL INCOME

1%1%

41%

13%

30%

12%
2%

OVERVIEW OF FINANCES
As always, we are extremely grateful to every single supporter of Just Grace 
during the 2019 year. Without the generous support of our donors, we would 
not have the privilege of journeying with the Langa community.

INCOME 2019 INCOME 2018

EXPENSES 2019 EXPENSES 2018

% OF INCOME USED TO DIRECTLY ASSIST BENEFICIARIES
ONLY 2019 AVAILABLE

 92%

50%
Youth Development 

22%
School 

Strengthening

20%
Community 

Development 

8%
Company 

Costs

EXPENSES PER PROGRAMMEANALYSIS OF INCOME SOURCE

Embassies
Individuals
Large Corporates
SMEs
Self-generated
National Trusts
Other

In 2019 the team worked hard to ensure that the large 
increase in funding from 2018 was maintained. For the 
year,	total	income	was	R1 511	331	and	the	total	expenses	
were	R	1 005	693.	Importantly,	92%	of	income	received	
went	to	directly	assisting	beneficiaries	through	our	
various empowerment programmes.
The split of income source is shown below. Individual 
giving and national trusts are still the largest contributor 
to our income. As we continue to place emphasis on 
sustainability, we anticipate the self-generated funds % 
to increase proportionately. 

Our fundraising strategy for 2020 continues to focus 
around securing support from long-term strategic 

donors. We look forward to forming these partnerships 
and journeying with donors as we collectively commit 
to uplifting the community of Langa.

The split between the major programmes is shown 
below. In performing this calculation, smaller initiatives 
and programmes were aggregated and placed into the 
most relevant category. Youth development has the 
highest percentage of total costs followed by school 
strengthening and then community development. 
The youth development programme still enjoys a very 
low cost per learner of between R2 000 – R3 000 per 
learner, with the industry average of R5 000 – R6 000 
per learner.

1 511 331 
1 005 693 

1 503 379
1 133 608

16



A MOVE 
TOWARDS 
SUSTAINABILITY
Just Grace understands the changing 
dynamics of the NGO environment. 
One	of	the	most	significant	shifts	
is the increasing pressure on NGOs 
to become self-sustaining or at 
least include components of self-
generated funds.

It is unsurprising that international funding to the 
non-profit	sector	in	South	Africa	has	been	steadily	
decreasing over the last decade, largely due to the 
country’s perceived developed status in comparison 
to the broader continent. Local funding too is slowly 
drying up for a number of reasons related to national 
economic constraints, the changing funding trends 
and the growing popularity of investing funds into 
‘social enterprises’.

In relation to the latter, the question that is frequently 
posed is, “Is there still a need for a more traditional 
non-profit	structure?”	The	social	venture	is	an	

efficient	way	to	attract	high	quality	talent	that	can	be	
paid at a more competitive rate than the NGO sector, 
to	allow	for	profit	incentives	and	to	have	an	aspect	
of	community	benefit.	In	theory	it	fosters	a	sense	of	
empowerment and sustainability in contrast to the 
narrow brand of ‘charity’. 
However,	there	are	various	challenges	that	we	find	
with social enterprises in practice, four of which are 
mentioned below:

1. Certain needs within communities can 
be	difficult	to	fit	into	the	social	enterprise	
model and are therefore likely to be left 
unaddressed by most social enterprises. 
An example here is a community need to 
provide care and social worker support for 
at-risk orphans. 

2. The	difficult	balance	between	achieving	
profit	and	maintaining	valuable	impact	
is one of the key contributors to why so 
many social enterprises fail to adequately 
achieve social objectives or abandon them 
altogether.

3. Social enterprises have been criticized for 
not taking the needs of the community 
into account when developing solutions for 
the communities and of not implementing 
their business in a way that develops the 
community.

4. Social	enterprises	are	not	sufficiently	
regulated and therefore the extent to which 
they	create	social	good	is	not	sufficiently	
measured. 
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A necessary distinction between NGOs and social 
enterprises is that social enterprises have the goal of 
making	a	profit	and	secondly,	of	making	it	in	a	way	
that has regard to social causes. On the other hand, 
NGOs have the primary goal of contributing towards 
social good in a sustainable way. The fact that a social 
enterprise’s contribution to social good is often a 
secondary	consideration,	means	that	they	are	difficult	
vehicles to use if you want to achieve long lasting and 
sustainable impact.

For example:
A social enterprise that creates a platform that makes 
it easier for cleaners to be employed is seen as a social 
enterprise	in	that	1)	it	aims	to	achieve	a	profit,	and	2)	it	
aims to create jobs. However, this business model begs 
a few questions:

1. Is this model empowering to the cleaners? Or 
does it further entrench them into a career 
that can be seen as disempowering as a result 
of the extremely low income ceilings and 
other related poor working conditions?

2. Does the model give cleaners more bargaining 
power with their employers or does the ease 
of using the platform actually remove power 
from the cleaners and give it to the employers 
who can now easily switch between cleaners? 
In addition, is it possible that this shift of 
power can reduce the pay rate for which the 
cleaner will offer their service?

3. Does the use of an agency such as this give 
more rights to the cleaners as employees 
or take away their rights as in an agency 
relationship?

4. Is there a cognisance of (and a mindset to 
address) the wage ratio between lowest paid 
(the cleaners) and highest paid (founder, 

management) employee? As these are for-
profit	entities,	they	often	seek	to	pay	market	
related wages – this may entrench the 
exploitation of workers who are receiving a 
wage that is not a ‘living wage’. For example, 
it has been argued that a social enterprise 
that promotes employment as their social 
contribution “can lower the expected 
wage, job satisfaction, and organizational 
commitment of the employees who are hired 
due to their disadvantaged social status”.

5. Given that these social enterprises are often 
funded	by	investment	management	firms	and	
venture	capital	firms,	do	the	funders	have	
the ability to effectively understand, monitor 
and evaluate the proposed social good of 
the enterprise? This consideration becomes 
even more important given that these social 
enterprises often report their success in 
terms of the amount of capital raised and not 
in relation to the social good that they have 
created.

The	above	is	a	fictitious	example	and	the	list	of	
questions posed is not exhaustive but merely highlights 
some of their important considerations that one must 
take into account when evaluating their contribution to 
social good. 

Social enterprises may have a role to play in addressing 
social ills in South Africa and raising awareness of how 
business can be done. However, it is important to be 
aware that social enterprises have limitations and play 
a role that is very distinct that of NGOs.

At Just Grace our core goal is to achieve real impact 
that empowers individuals involved in the Langa story 
to	lead	sustainable	and	meaningful	lives.	The	‘profit’	
we are interested in is the kind that allows us to direct 

18



“Our core goal is to achieve real impact that 
empowers individuals involved in the Langa story to 
lead sustainable and meaningful lives.”

it straight back into the organisation to continue its 
ground-breaking mission in the community of Langa.

We recognise that there is a lot to learn from the 
social enterprise model, particularly in relation to 
sustainability. However, we argue that it is misplaced 
to look to social enterprises to solve the issue of 
sustainability – rather we believe that the appropriate 
response is to determine how NGOs can include 
sustainability as a key consideration in their strategies. 
In response to this, and in order to ensure the long-
term sustainability of our organisation, we have 
launched and piloted various initiatives to generate 
funds. An overview of each of these initiatives is 
provided below.

AIRBNB EXPERIENCES

Just Grace runs three social impact experiences. 
These are experiences where Airbnb waives its 
administration fee, creating an effective opportunity for 
generating	a	profit	from	hosting	experiences.	All	three	
experiences	fit	well	with	our	existing	programmes	and	
organisational values:

•	 Sewing lessons
•	 Volunteering
•	 isiXhosa lessons

COLOURFUL ACCOUNTING

Just Grace has entered into a contract with a social 
entrepreneurship	firm,	Colourful	Accounting,	whereby	
Colourful Accounting contributes towards the funding 
of salaries of Just Grace employees. This allows Just 
Grace to have a lower cost base as well as to use a 
higher percentage of funding on direct programme 
expenses. Secondly, Colourful Accounting seeks to 
employ	past	beneficiaries	from	Just	Grace	in	order	
to provide them with a meaningful work experience 
opportunity.
In 2019, Colourful Accounting assisted Just Grace 
through staff time to the value of R123 000.

ONLINE AND PHYSICAL STORE

Just Grace has launched an online store which is 
available on our website. The store includes products 
that are made in Langa, made by our sewing course 
participants and that are made by the learners on our 
Youth Development programme. These items are also 
available	from	our	office.

INTERNATIONAL VOLUNTEERS

Just Grace has partnered with a number of 
international volunteering agencies in order to provide 
a meaningful volunteer opportunity. Just Grace 
receives a small stipend for hosting the volunteers as 
well as leverages their time in order to assist with the 
administration and running of our programme. 
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TEAM GROWTH
With the immense growth that Just 
Grace has seen over the past year, 
we are delighted to have been able to 
add much needed individuals to our 
team. 

In	2019	we	welcomed	Siyabulela	Mashiyi,	a	qualified	
social worker, who is responsible for managing our 
Youth Development Programme and Nozibele Ndunge, 
also	a	qualified	social	worker,	who	will	be	responsible	
for the psycho-social support of the learners on our 
programmes as well as managing our Community 
Development Programme. 

As community workers, we welcomed Lulekwa Matho, 
Khayalethu Tafeni and Thobeka Maphutuma. Lastly, 
we were delighted to welcomed Jackie Chipuma, an 
experienced seamstress, as a part time trainer on our 
sewing course.

In addition, we are excited that 2020 will see Vuyisani 
Fayi, a Just Grace alumni, join our team to oversee the 
Year Beyond Programme.
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1. Do you have any hobbies? 
I enjoy reading – I am a lifelong learner and I use books to continually 
learn as I go!

2. What do you love about working at Just Grace? 
I love interacting with people, listening and understanding all people from 
different walks of life.

3.  What is your biggest dream for the community of Langa? 
I wish they can understand the power of getting together and interacting. 
I believe that if we can get together and share different views a lot can 
change and improve.

4. Is collaboration effective and why are you so passionate about it? 
Collaboration may be the most powerful tool that can put the whole 
community on another level. Working together towards a common goal is 
powerful.

5. Why did you choose to become a social worker?
I love being the voice of the voiceless and being there for the ones that are 
isolated	by	families	and	the	community	as	the	whole. 

6. How do you think being a social worker helps you assist the 
community? 

Being a social worker helps me understands people from different 
situations.	It	helps	me	understand that	difficult	behavior	is	motivated	
by different experiences. Understanding and accepting different people 
regardless of their status is key to being effective in community work. 
Lastly, it helps me refrain from judgement, ensuring that people are valued 
regardless	of	what	their	status	is. 

NOZIBELE 
NDUNGE

-
SOCIAL 

WORKER

GETTING 
TO KNOW 
THE TEAM
We chatted to Nozibele 
to get some more 
information on who she 
is, and what drives her.
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B-BBEE
JUST GRACE & B-BBEE OPPORTUNITIES

Did you know that you can also contribute towards Just Grace and earn B-BBEE points?

1. Contribute towards a Just Grace intern’s stipends and earn Skills Development 
Points. 

2. Contribute towards Just Grace’s bursary fund and earn Skills Development 
Points. 

3. Contribute towards Just Grace’s entrepreneurship programme and earn 
Enterprise Development Points. 

4. Contribute towards Just Grace’s Social Enterprises (Pty) Ltd and earn Enterprise 
Development Points. 

5. Grant Just Grace NPC ownership interest in your company and earn Ownership 
Points. 

Looking for more details?

Visit our dedicated B-BBEE tab on our website for a more detailed analysis of each 
opportunity.
Alternatively, contact us and arrange a discussion to explore further how we can best 
partner together.
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LANGA UP 
CENTRE
Our journey in Langa has been an incredible story of 
hope, opportunity and learning. During this time, we 
have seen that Langa township is full of passionate 
people who are bursting with talent. At the same 
time, we see that many of these same people are 
hindered by the barriers of a community that was 
historically (and still is) disadvantaged. The logical next 
step based on our engagement in the community 
is to establish a permanent base that allows us to 
continue to empower the community in a long term 
and sustainable way.

We are excited to come together with the community 
and our partners to build a community centre in 
Langa	to	allow	for	even	more	growth	and	impact. The	
centre will be a community-focused space that 
fosters and recognises excellence in Langa Township.

WILL YOU JOIN US?

We are looking for approximately R9 million Rand for 
this project. If you are looking to contribute towards 
the	project	financially	or	to	contribute	by	providing	
free goods or services - please contact us. We have 
an extensive network of local partners in the Langa 
community and we will engage with various outside 
stakeholders	to	ensure	that	sufficient	funding	for	this	
project is secured. We will ensure that the community 
of Langa has a centre of excellence where they have 
access to world-class facilities and programmes so 
that every community member is empowered to live 
out their calling.

WAYS TO CONTRIBUTE:

1. BUY A BRICK

The Langa UP Centre is going to have a wall dedicated 
towards companies and individuals who have pledged 
their support.
Cost: R5 000 per brick.

2. NAME A ROOM

Do you want to have a room named after you, a loved 
one, or your company?
Get in touch and personalise one of these spaces:

ROOM DESCRIPTION COST

Entrepreneurship Hub R 1 000 000

Community Development Room 1 R 720 000

Classroom 1 R 480 000

Classroom 2 R 480 000

Classroom 3 R 480 000

Classroom 4 R 480 000

Kitchen R 120 000

Social Work Room 1 R 96 000

Social Work Room 2 R 96 000

Presentation Room R 50 000

Mini Astroturf R	35 000

OUR PROJECT PARTNERS
•	 VDMMA
•	 Norton Rose Fulbright South 

Africa Inc.
•	 Riverside Consulting Quantity 

Surveyors
•	 De Villiers Sheard CC
•	 You?
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THANK YOU!

We appreciate the support of all donors and partners who have joined us in 
this journey of sustainable and meaningful impact in Langa.
Your support over the last year provided the foundation for the programmes 
and initiatives that touched thousands of lives.
As always, we would love to host you in Langa so that you can experience the 
hope and vibrance that the community has to offer. If you would like to arrange 
a visit, please email us at: 
contact@justgrace.co.za 

DONATE

Debit Order 
To signup to be a monthly debit order donor, please visit: 
justgrace.co.za/debit-order/

EFT
To donate via EFT please use the following details:
Account Holder: Just Grace
Account type: Savings Account
Bank: Standard Bank
Account Number: 07-361-649-4
Branch: Rondebosch
Branch Code: 025009
SWIFT Code (International): SBZAZAJJ

tF3VEIrs

THANK YOU TO ALL OF OUR 
PARTNERS!
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CONTACT US 

ADDRESS:

Just Grace NPC
45 Washington St

Langa
7455

CONTACT NUMBER:

+27	073 035	1899

EMAIL:

contact@justgrace.co.za
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